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Succession planning and management development are key elements to a company’s 
success.  By investing in the development of supervisors and managers, companies are 
able to save time and money by avoiding costly employee relation issues that may lead to 
litigation or high turnover.   Human Resource Partnerships works with companies in 
establishing succession planning processes and leadership development.    
 
 
 
Services: 
 
 Leadership Development Series I & II 
 360 Degree Leadership Effectiveness Assessments 
 Customized Training Programs  
 Succession Planning 

 
 
 
 


